
 
 

ONE STOP OPERATIONS COMMITTEE 
September 8, 2016                 8:30 A.M.           Cornell University Human Resources  
 
PRESENT: A. Bishop, P. Levesque, L. Holmes, D. Bradac, K. Cerasaro 
EXCUSED: S. Pronti, L. Dillon, C. Reckdenwald, K. Kersey 
STAFF:   J. Mattick, J. Luu 
 
Call to Order 
 
 Due to the lack of quorum the meeting was not formally called to order and the group had an 
informal discussion of the agenda items.   
 
Approval of Minutes 
 
 The minutes of August 11th were deferred to the next meeting. 
 
Review of Current ITA/OJT Policies and Compliance with WIOA 
 
 There is currently $85,000 available for training; $75,000 for adults, and $10,000 for youth. It is 
expected that there will be more youth accounts under the new legislation.  The age of youth who can 
be served through the youth program has been increased to 24 years old. 
 
 The current tuition limit is $3,000 with an average amount spent around $1,100.  The training 
amount was established in 2000 and has never changed.  Training account amounts and policies vary 
widely across New York State.  Additional funds are available for ancillary services such as mileage 
reimbursement, equipment, textbooks, supplies and certification testing.  Ms. Mattick recommended 
that the group focus their review on the amounts available for those services and the Workforce 
Development Specialist creating the accounts should be consulted to see what changes, if any, she 
would recommend. 
 
 Mr. Bishop asked if all of the funding can be put into one pot, but still tracked separately.  Ms. 
Mattick stated this is an option, but with a caveat on the items the funding can be spent on. 
 
 Ms. Holmes asked if there are trainings that exceed the current limit.  Ms. Mattick stated there 
are and one example would be LPN training.  She noted that other funding available to the individual 
i.e., Pell, TAP, etc., must be accessed first and WIOA funds are considered funds of last resort. 
 
Ms. Bradac arrived at 8:53 a.m. 
 
 Mr. Bishop asked what other workforce areas are doing.  Ms. Mattick will reach out to her 
colleagues in the surrounding counties as well as workforce areas that are similarly sized to Tompkins 
and bring information related to their policies to the next meeting. 
 
 Ms. Holmes asked if waivers have been considered.  Ms. Mattick stated there is a waiver 
process in place that must be approved by the Workforce Development Board Executive Director.   
Typically, waivers occur when individuals are seeking training that is not on the demand occupation 
list. The requests must be well documented as to why a waiver is being requested. 
 
 Mr. Bishop asked if there are numbers available of the individuals that are turned away for 
training.  This information will also be requested from the Workforce Development Specialist at the 
Center.  There was discussion about whether funding limits can be different depending on the 
occupation and Ms. Mattick stated that this option can be considered.  She knows of at least one 
workforce area that has done this in the past.    It was noted that one area that stands outs that does 
not have enough funding available in the policy is within the mileage reimbursement limit category.  
Trainings often occur outside of the County and this amount should be reviewed. 
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Ms. Bradac stated the Committee may also wish to look at surrounding counties and how they 
are administering the Self-Employment Assistance Program (SEAP).  This program allows individuals 
to collect Unemployment Insurance benefits while starting their own business, but has several steps 
and mandated training that is required for participation.   
 
 The group decided that the next steps in the discussion should be to review other workforce 
area policies to get a better sense of what they are doing related to self sufficiency levels and mileage 
reimbursement levels.  The group would also like to review the costs associated with demand 
occupation related training to better understand the total funding needed for training.  They would also 
like to review what other funding sources options exist and how they are utilized. 
 
Adjournment 
 
 The meeting concluded at 9:45 a.m. The next meeting is scheduled for Friday, October 28, 
2016 at 8:30 a.m., at the Cornell Recruitment and Employment Center.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Minutes prepared by Jennifer Luu 


	Call to Order
	Ms. Bradac stated the Committee may also wish to look at surrounding counties and how they are administering the Self-Employment Assistance Program (SEAP).  This program allows individuals to collect Unemployment Insurance benefits while starting thei...

