Tompkins County Workforce Development Board

Youth Oversight Committee
MINUTES

Wednesday, June 12, 2024
WDB Conference Room, 119 E. Seneca St, Suite 200, Ithaca

Present: K. Shanks-Booth, V. Zeppelin, S. Lester
Excused: G. Coicou, C. Malcolm
Staff: C. Sponn, D. Achilles, S. Frost
Guest:
Call to Order:
Ms. Shanks-Booth called the meeting to order at 8:44 a.m.
Approval of Minutes: June 12, 2024

It was moved by Ms. Zeppelin, seconded by Ms. Shanks-Booth, and unanimously
adopted by voice vote of members present to approve the minutes of June 12, 2024.

Financial Update:

Ms. Achilles reported she is working on June 2024 financial reports and PY23 Youth
allocation have been depleted. Ms. Achilles is waiting to do journal entries to finalize
June reports in hopes that PY24 NOA is received before report deadline of July 22, 2024.
Ms. Achilles reported that June Cap reports have expenditures of $38,553.22 and accruals
of $4,756.33. This is more than the remainder of the funding that Workforce
Development has of $20,150.99. If Workforce Development does not get the PY24 NOA
before reports are due, Ms. Achilles will need to do journal entries on the June Cap
report and then July Cap reports will reallocate to correct funding pending receiving
NOA.

Ms. Achilles reported that she has added a column on the report to show the
balance of funds for the month with expenditure and accruals deducted, to show the
Committee how much funding still needs to be expended for the program year.

Ms. Achilles reported youth staff are working hard and are getting more
participants to stay with JobLink and into training programs. Ms. Achilles reported that
the Youth team is doing well with keeping participants in JobLink and doing outreach for
additional participants for the Summer Youth Employment Program. Ms. Achilles reported
that according to the May 2024 desk review from FOTA, Workforce Development is on
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track with the required 75%/20% for out of school at 77.75% and youth work experience
at 35.41%.

Discussion:
WD & SYEP Orientation

Mr. Sponn reported that Ms. Achilles attended 1YB and Workforce Summer Youth
Employment Program orientations, which is a requirement for reporting that the Director
or Deputy Director attend.

Ms. Achilles reported that she attended IYB orientation and 2 Workforce
orientations since she needed to notarize retirement documents for participants.

WD & SYEP Worksites

Mr. Sponn reviewed the attached worksites that Ithaca Youth Bureau and
Workforce Development are using for 2024 Summer Youth Employment Program.

Tompkins Weekly SYEP Article Discussion

Mr. Sponn reported that Tompkins Weekly will be writing an article this fall to
feature the 2024 Summer Youth Employment Program.

Ms. Shanks-Booth would like the article to highlight all the good done for Youth
and discuss the waitlist of participants the program has. Ms. Shanks-Booth wants to
advocate to the State to let them know that Workforce Development cannot serve all the
youth in the community that are looking for summer work experience on the funding
Workforce Development receives.

Overview of Youth Policies

Mr. Sponn reported that he has attached 2 youth policies: Youth Incentive policy
and Supportive Services policy that Ms. Basilius would like to review. Mr. Sponn would
like Committee members to review and would like to have a discussion at the
Wednesday, August 14, 2024 meeting.
Director’s Report:

WIOA Legislation Updates

Mr. Sponn reported that every decade or so workforce legislation is revised.
Currently that is occurring with WIOA. There are discussions in Congress and NYATEP is
advocating on behalf of the Boards. In December, NYATEP and NYS WDB Directors sent a
letter to Congress expressing their main concerns.

DTW Career Center Info Session

Mr. Sponn reported the Tompkins Workforce New York Info Session had 15
participants attend out of 20 that signed up. Ms. Sloan followed up with the 5 and signed
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them up for a different info session. Ms. Holland-Bavis of IAED will have additional people
attending. Community members will have a chance to attend a second info session at
IAED on July 12, 2024.

Youth Employment Resource (YERT) Meeting

Mr. Sponn reported that YERT met last month at the Workforce Development
office to discuss the directory for services that organizations offer for the public to
reference. Mx. Frost sent out a survey to community organizations to get information on
what services their organization has. Ms. Frost has received 8 surveys.

Planning for Opportunity Fair with Cortland County

Mr. Sponn reported at a previous meeting, it was discussed holding a similar fair
that Cortland County had done for their high schoolers. Mr. Sponn talked with Ms. Buggs
of Cortland WDB, and she would like to collaborate with Tompkins on a
Cortland/Tompkins Opportunity Fair for area youth. The event would expose youth to
multiple career pathways and local businesses they could potentially work with in the
future.

Micron Consortium Updates

Mr. Sponn reported that he was unable to attend, and Ms. Achilles went to the
meeting. Ms. Achilles reported that Micron reported on updates on construction workers
and skills that are needed. There was a panel on Innovations in Outreach and Career
Exploration Facilitated by Alberta Coker. There was 23-24 roadmap progress and
engagement opportunities to highlight the implementation of the roadmap goals and way
for organizations to engage.

Tompkins County Strategic Operations Plan and Workforce Development

Mr. Sponn reported that Tompkins County has their first Strategic operations plan
and Workforce Development has 2 goals in the plan.

Career Center Update

Mr. Sponn reported that Mx. Frost has been thinking of ideas of how to promote
the Career Center. Mx. Frost has inquired with landlord to have a sandwich board and
banner hanging on the second floor for customers to see when entering Center Ithaca.

Committee Member Updates:

Ms. Shanks-Booths reported that they have hired Mr. Byrd that will be starting in
her department. Mr. Byrd has a master’s degree, has experience with youth and will be a
good fit for the Youth Service staff. Mr. Byrd will be developing accessibility training to
educate staff to help youth.

Ms. Lester reported that the Community Foundation still has the Senior Program
Manager position open and is looking for any good candidates. This position will teach
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soft skills for youth that are too young for employment and are too old for camp. They
will also develop a program to work with youth with barriers.

Ms. Zeppelin reported that TC3 is getting ready for fall registration. TC3 has
extended hours on Tuesday to help with the demand for registration. Ms. Zeppelin
reported that TC3 has new programs one is the health science program that is partnered
with SUNY Upstate that will transfer credits to get the extra classes that are needed for
the degree. The second one is the first cohort that starts in September for the
semiconductor program that is partnered with Penn State. This will be an online course
and training at Cornell University NanoScale lab. Currently registration is open to
veterans and active military families.

Adjournment:

Ms. Shanks-Booth adjourned the meeting at 09:44 a.m.
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May 2024 WIOA Youth Financial Report

e Monthly Cash Total Cash Current  Total Accrued
Description . ) . .
Allocation Expenditures  Expenditures Accruals  Expenditures

PY22 May 2023
WIOA Youth )
Youth-ITA-IS 4000 0.00 0.00 0.00 0.00 4,000.00
Youth-ITA-OS 38000 0.00 32,553.00 0.00 32,553.00 5,447.00
‘Youth-Supportive Services-15 3000 0.00 284.00 0.00 284.00 2,718.00
‘Youth Supportive Services-05 3000 0.00 0.00 0.00 0.00 3,000.00
WE-IS 20000 3,030.53 13,393.82 1,352.61 14,746.43 5,253.57
YWE-OS 61000 6,540.47 28,504.70 3,467.13 31,971.83 29,028.17
Youth-General-I15 55000 6,193.45 31,385.99 6,465.98 37,855.97 17,144.03
Youth-General-0% 167033.31 16,484.38 82,752.21 16,989.79 99,742.00 67,291.31
Budget 351,033.31 32,248.83 188,877.72 28,275.51 217,153.23 133,880.08

54% of total budget was expended for PY22 May 2023
35% of the allocation must be spent on participants - $122,861.66 overall.

As of May 2023, reports - $74,735.52 participants (21%) $114,142.20 (33%) operating expenses of total
expenditures

PY 23 May 2024

WIOA Youth

Youth-ITA-IS 0 0.00 0.00 0.00 0.00 0.00
Youth-ITA-OS 15200 0.00 11,194 95 3.995.00 1518995 10.05
Youth-Supportive Services-1S 0 0.00 0.00 0.00 0.00 0.00
Youth Supportive Services-0S 3300 29900 215722 773.00 293022 369.78
TWE-IS 30000 5,578.57 28.855.30 951.19 25.8056.4% 19351
TWE-OS 98000 23.972.46 92,339 64 1.581.03 93.920.67 4.079.33
Youth-General-IS 48000 568098 46,422 65 152411 4754676 5324
Youth-General-0% 159884 07 2422613 153,263.32 6,347 40 159.610.72 27335
Budget 35438407 59.757.14 334 23308 15.171.73 345 404 81 4979 26

94% of total allocation was expended for PY23 May 2024
35% of the allocation must be spent on participants - $124,034.42 overall.

As of May 2024, reports - $134,547.11 participants (39%) $199,685.97 (56%) operating expenses of total
expenditures

The WIOA Youth Program focuses primarily on out-of-school youth, requiring local areas to expend a
minimum of 75% of WIOA youth funds on them. The program includes 14 program elements that are
required to be made available to youth participants. WIOA prioritizes work experience through a 20%
minimum expenditure rate for the work experience program element.



Tompkins County Workforce Development Board
WIOA YOUTH Incentive Policy

Purpose
The purpose of this policy is to establish guidelines for the use of Workforce Innovation and Opportunity
Act (WIOA) funds for incentives for youth participating in WIOA. activities.

Background

The Workforce Innovation and Opportunity Act 20 CFR 681.650 allows for the awarding of incentive
payments for recognition and achievement in WIOA related activities. Incentives are allowable to youth
enrolled into the WIOA Title I Youth program. They are intended to encourage and motivate WIOA
youth to reach specific goals and obtain positive outcomes. This policy shall only apply to youth
participants as the WIOA regulations do not specifically provide for incentives for adult and dislocated
worker participants.

Reasonable incentives are allowable only if the local workforce board has written policies and procedures
governing incentive payments, and the provision of an incentive is included in the participant's Individual
Service Strategy (ISS). This document provides the policy of the Tompkins Workforce Development
Board (TCWDB) for granting incentive awards to youth enrolled in the WIOA Title I youth program.

Policy

Tt is the policy of the TCWDB to offer reasonable incentives to youth participants to encourage the youth
to participate in and complete WIOA Title I activities. Any incentive shall be limited to WIOA. youth
programs, including youth who are enrolled in Follow-Up Services. The justification and strategy for
providing and/or awarding incentives must be clearly defined in the youth’s ISS.

For the purposes of this policy, the term “incentive” shall mean an inducement intended to motivate
achievement and is communicated to the participant prior to participation in an activity. Goals and/or
training outcomes eligible for an incentive must be linked to an achievement related to training,
employment, work readiness skills, occupational skills, and/or basic skills attainment goals as stated in
the participants’ ISS and documented in accordance with applicable WIOA regulations.

All incentive awards are subject to the availability of WIOA funds and are not an entitlement. TCWDB
may suspend or withdraw authorization for incentive payments at any time and at the sole discretion of
TCWDB.

Youth incentive award payments are limited to a lifetime amount of $2,500 maximum per eligible youth.
Youth incentive award payments may not include entertainment, such as movie or sporting events tickets
or gift cards to movie theaters or other venues whose sole purpose is entertainment and may not include
gift cards with activation fees (such as Visa, Mastercard or AMEX cards). Incentives should only be
grocery, superstore, or convenient store gift cards/gas cards.
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As per TEGL 21-16, incentives paid for with WIOA funds must be connected to recognition of
achievement of milestones in the program tied to work experience, education, or training.
Incentives must be tied to the goal of a specific planned activity, outlined in writing in the youth’s
ISS prior to the commencement of the activity. Specifically, TCWDB approves of the following

methods of incentive use:

1.) SKILLS GAIN
ACTIVITY AMOUNT
TABE Post-Test Without Recognized Gain $10
TABE Post-Test WITH Recognized Gain $20
(increased by at least one (1) EFL)
Increase in functioning level on any TCWDB 520
approved basic skills assessment
Submitted Recognized Postsecondary Transcripts | $20
Submitted Recognized Progress Report, rated at $50
Satisfactory or better
Obtained Recognized Occupational Skills $30
Certificate

2.) CREDENTIALS
Completed 15 hours of recognized TASC/HSE $30
Classes and/or Tutoring
Completion of semester in college $300
Obtained Recognized Credential $50

3.) WORK READINESS ACTIVITIES (i.e. soft skills, financial literacy, resume, interviewing, job

shadowing, etc.)

Completion of work readiness training

$25 per completed workshop session;
maximum $400 awarded

Training — 4% Quarter after Exit

Improvement demonstrated on Work Experience | $20
participant evaluation by Work Experience
supervisor, based on average of overall scores

4.) UNSUBSIDIZED EMPLOYMENT
Submitted 1% Paystub $10
Submitted 3 Paystub $20
Verified Recognized Employment, Education, or | $30
Training Enrollment — 2™ Quarter after Exit
Verified Recognized Employment, Education, or | $30

Procedure

The TCWDB shall require all WIOA service providers and grantees receiving funds from a grant or
contract administered by TCWDB to comply with this policy and applicable procedures. It is the
responsibility of each service provider to become aware of all applicable regulations and to monitor
personnel and client activities to ensure compliance. TCWDB shall review grantee compliance with this

policy during the annual monitoring process.
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At a minimum, service providers shall:

1.) document the need for the incentive and justify issuance of the award in the participant’s ISS and in
OSOS (describing what was awarded and why)

2.) maintain records of documentation that activity was completed (i.e. sign-in sheets, certificates of
completion, paystubs, etc.) as well as records verifying the client received the award through an original
signature on a receipt form

3.) provide a copy of the receipt form with signature to the administrative coordinator of the WDB

4.) maintain a running record of the “lifetime” expenditures per youth to ensure provided incentives does
not exceed the maximum allowable $2,500.00 per youth; youth shall remain on this record until they have
aged out of the WIOA youth program, as exited youth may re-enroll in program if they were exited for
reasons other than completion.

Approved by Tompkins County Workforce Development Board 12.15.2020
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Tompkins County Workforce Development Board
WIOA YOUTH Supportive Services Policy

Purpese
The purpose of this policy is to establish guidelines for the use of ‘Workforce Innovation and Opportunity

Act (WIOA) funds in the provision of supportive services to enable a youth to participate in WIOA

activities.

Background
The Workforce Innovation and Opportunity Act 20 CFR 681.570 allows for the provision of supportive

services that enable a youth to participate in WIOA activities. This policy shall only apply to youth

part1c1pants enrolled in the WIOA Title I youth program. Under WIOA law, the term “supportive
services” means services that include but are not limited to transportation, childcare, dependent care,

housing, and needs-related payments, that are necessary to enable an individual to participate in activities

authorized under the WIOA Act.

The goal of Supportive Services is to minimize barriers for youth to enable them to fully participate
in workforce development and/or employment activities and opportunities to help them progress

along their career pathway.

Policy
It is the policy of the Tompkins County Workforce Development Board (TCWDB) to offer reasonable

supportive services to youth participants to encourage the youth to participate in and complete WIOA
Title I activities. The services shall be limited to WIOA youth programs, including youth who are
enrolied in Follow-Up Services. If supportive services are provided as a follow-up service, they do not

extend the date of exit. .

The justification and strategy for providing sapportive semces must be clearly defined in the
youth’s Indmduaihzed Service Strategy (ISS). Actively engaged MOA youth, or youth enrolled in
Follow-up may recéive Supportive Services if funding isyavailable and ‘each youth has met criteria and
guidelines set forth in loceg\l county policies. There are no'specific requirements for when to provide
supportive services. They may be provided based on the neéds.of the participant as identified in the
youth’s ISS.

All supportwe serv1ces are subJect to the availability of WIOA funds and are not an entitlement. TCWDB
may suspend ‘or Wlthdraw authorization for supportive services at any time and at the sole discretion of
TCWDB. . TR

Allowable Supportive Services are defined in TEGL 21-16. Services that enable an individual to
participate in WIOA activities include, but are not limited to: Lo %,

\ %7
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e Linkages to commumity services -
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e Childcare/Dependent Care costs™

e Assistance with housing*

e Transportation support™*

e Needs-related payments

e Assistance with educational testing

e Reasonable accommodations for youth with disabilities

e Legal Aid services

e Referrals to health care

e Assistance with uniforms or other appropriate work attire and work-related tools, including such
items as eyeglasses and protective eye gear

e Assistance with book fees, school supplies, and other necessary items for students enrolled in
postsecondary education classes ’

e Payments and fees for employment and training-related applications, tests, and certifications

Supportive services may only be provided to Youth who are participating in WIOA services and who are
unable to obtain such supportive services through other programs providing such services and cannot
receive supportive services through referrals to partner agencies and other community service providers
(e.g, ACCES-VR). Supportive Services must be necessary and utilized only to enable a youth to
participate in WIOA activities.

Reimbursement costs:

If an enrolled youth pre-pays a cost that can qualify as a supportive service cost, the youth may be
reimbursed those costs.

a) Stipulation for reimbursement is that the youth must be employed or in training for
30 days before reimbursement can be processed

b) No reimbursements can be processed without supporting receipts

¢) Must be WIOA enrolled and costs must occur after WIOA youth enrollment.

Other Supportive Services costs: v

s

-
Other Supportive Services can include uniforms; fees related to training such as testing.
~

—

Maximum funding cap for Fees & Required Training Expenses is $2,000 of the total $9,000 funding cap.

*Housing, Childcare or Dependent Care costs:

All community and loJc‘gl,agencies that could provide this supportive service should be contacted prior to
utilizing WIOA youth funding (i.e. “all other options exhausted”).

l
a) Housing, Childcare or Dependent care assistance will not exceed duration of training.

Maximum funds: services provided under housing, childcare or dependent care support will not
exceed $9,000 -

——
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**Transportation:

Gas cards, bus passes, cab fare: may be given to youth to assist in youth being able to participate in
youth program activities, training, and employment.

2)

b)

d

€)

Gas cards/ bus passes are to be utilized as a supplement to overall transportation
costs, not to totally subsidize transportation costs of a youth. Youth is to understand
that this is a supplement to assist with transportation costs.

Gas cards are distributed and paid at the current deferral government rate
https://www.irs.gov/tax-professionals/standard-mileage-rates . Participant shall
receive no more than $50 in gas cards per day, covering only one full round trip to
and from training or placement. Participant will not receive gas cards for days not in
programs or training. Training provider signed attendance sheets are required as
supporting documentation. If a provider cannot sign the attendance sheets,
participant must return gas receipt after using the gas card. No additional cards will
be issued if the participant does not return signed attendance sheet or receipt (which
will include the gas card # on the receipt).

Youth must return gas receipt after using the gas card. No additional cards will be
issued if the youth does not return the receipt (which will include the gas card # on
the receipt).

Bus Passes are purchased on a monthly basis, unless the training is for a shorter
length of time. Rate of bus pass purchase will vary depending on the travel needs of
that youth, to be determined with the Youth Staff.

Uber/Lyft/Taxi expenses are approved for instances where bus passes are not
sufficient for covering transportation needs. (For example, when someone can take a
bus to a class but there are no bus options for the ride home due to location and/or
time of day.) Total expense cannot exceed the $50/day cap.

Youth who become employed may receive gas cards/ bus pass until their first
paycheck. Employment and pay schedule will be verified with employer.

Other Transportation Supportive Services:

a)

b)

Supportive services can include driver training course to assist youth in gaining
driver’s license to enable youth to participate in youth program activities, training,
and employment.

For rural areas and other areas where transportation is limited or non-existent,
purchase of a new or be used bicycle may be as a means of viable transportation to
enable youth to participate in youth program activities, training, and employment.
For rural distances, bike purchase to cover a radius of 25 miles is reasonable. Cost of
the bicycle can’t exceed $250 and will be purchased by the Youth Program.
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¢) Other transportation modes or repairs can be funded but requires prior approval by
the Workforce Administrator of that youth contract

All repairs must have an invoice in order to be paid

All repairs must be conducted at a state approved repair shop

Repairs are only done on vehicles registered to the participating youth. No
repairs will be made on family or friend vehicles, even if that vehicle is the
youth’s mode of transportation.

Note: Vehicle repair cap pertains to each training period or training funding request. Therefore, a
participant can’t repeatedly receive funding assistance for vehicle repair during one training
period (unless the total expenses have not yet exceeded $1,000).

Note: Payments will be made directly to authorized service shops. No retroactive payments will
be allowed.

Maximum funds: services provided under transportation support will not exceed $9,000

Procedure

The TCWDB shall require all WIOA service providers and grantees receiving funds from a grant or
contract administered by TCWDB to comply with this policy and applicable procedures. It is the
responsibility of each service provider to become aware of all applicable regulations and to monitor
personnel and client activities to ensure compliance. TCWDB shall review grantee compliance with this
policy during the annual monitoring process.

Youth Counselors should first contact MOA/MOU (Memorandum of Agreement/Understanding) partners
or other community agencies in their area who may offer free services before utilizing WIOA Supportive
Services funding, and the attempts made should be documented in OSOS comments. A list of Supportive
Services resources can be found online at:
https://youth.workforcegps.org/resources/2017/01/24/16/00/Supportive-Services-part-one

https://youth.workforcegps.org/resources/2018/06/18/15/49/Supportive-Services-part-two

Youth Counselors may request to increase the maximum amount on an individual basis by sending a
written request with explanation to the Youth Program Coordinator. The Coordinator will respond with a
decision within 5 business days. Once youth start a paid work experience or obtain unsubsidized
employment, the goal would be to assist them with budgeting their income to pay for their own expenses.

Note: This policy will be reviewed on an annual basis and is subject to change.

** Maximum amount cannot exceed over participants lifetime.

At a minimum, service providers shall:
1.) assess the youths’ need for supportive services during completion of the ISS
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2.) document the need for the supportive service and justify issuance of the service in the participant’s ISS
and in OSOS (including a Comment describing what was provided and why, Achievement Objective and
Service)

3.) document attempts to obtain the supportive service through other means (i.e. community programs)

3.) maintain records of documentation that verify the client received the service through an original
signature on a receipt or invoice form

4.) update ISS and OSOS as changes occur, including signatures of staff and participant to mark said
changes

5.) maintain a running tab on youths’ supportive service expenditures, not to exceed the $9,000 cap.




2024 Ithaca Youth Bureau
Worksite
Allan H Treman Marine Park
Buffalo Street Books
Buttermilk Falls State Park
Cantrip Cards and Games
Cass Park Day Camp (CPDC)
Coddington Road Community Center
Collegetown Bagels
Community School of Music and Arts (CSMA)
Discover Cayuga Lake
Durland Alternatives Library
Envious Vegan Handbags
Finger Lakes ReUse- Elmira Rd.
Finger Lakes ReUse- Triphammer Rd.
GIAC Kitchen
GIAC Rec Center
Greater Ithaca Activities Center (GIAC)
GreenStar Cooperative Market, Inc.
Home Green Home
Ithaca Bakery
Ithaca Children’s Garden
Ithaca Children’s Garden (TUF)
Ithaca Community Childcare Center (IC3)
Ithaca Guitar Works
Ithaca Murals
Kendal At Ithaca
Kendal At Ithaca
Owl Creek Nature Playschool
Robert H Treman State Park
Sciencenter
SewGreen Camp
Significant Elements
Stewart Park Day Camp (SPDC)
Sunny Days of Ithaca
The Learning Farm

Address
105 Enfield Falls Rd
215 N Cayuga St
105 Enfield Falls Rd
207 Elmira Rd
1James L Gibbs Dr
920 Coddington Road
420 College Ave
330 E MLK Jr/State Street
110 N Tioga St Suite 303
130 Anabel Taylor Hall
123 S Cayuga St
214 Elmira Road
2255 N. Triphammer Roa
301 West Court Street
321 W Court St
301 W Court St
770 Cascadilla Street
126 E State Street
400 N Meadow St
1013 W State Street
1013 W State Street
579 Warren Rd
215 North Cayuga Street
211 Pleasant St.
2230 N Triphammer Rd
2230 N Triphammer Rd
326 Stone Quarry Road
105 Enfield Falls Rd
601 1st St
112 W Green Street
212 Center Street
1James L Gibbs Dr
171E State Street Suite 1
272 Enfield Falls Rd

Tompkins County Public Library- Welcoming Guide 101 E Green Street

Village at Ithaca
YMCA of Ithaca & Tompkins County

401 West Seneca Street
50 Graham Rd West

tof TSYEP teen Color Category
1

1
2
2
4
1
1
4
1
yf
1
3
4
1
2
6
2
il
2
1
5
3
1
1
2
2
1
il
i
1
3
2
1
1
T
1
3

B- Labor

Pu- Retail

Pi- Misc

Pu- Retail

Y- Camp/Kids
Y- Camp/Kids
G- Food

Y- Camp/Kids
Pi- Misc

Pi- Misc

Pu- Retail

Pu- Retail
Pu- Retail

G- Food

Pu- Retail

Y- Camp/Kids
Pu- Retail

Pu- Retail

G- Food

Y- Camp/Kids
B- Labor

Y- Camp/Kids
Pu- Retail

Pi- Misc

G- Food

B- Labor

Y- Camp/Kids
B- Labor

Pi- Misc

Y- Camp/Kids
B- Labor

Y- Camp/Kids
Pu- Retail

B- Labor

Pi- Misc

Pi- Misc

Y- Camp/Kids

Biz Type
Public Sector
Private Sector
Public Sector
Private Sector
Public Sector
Private Sector
Private Sector
Non-Profit
Non-Profit
Private Sector
Private Sector
Private Sector
Private Sector
Public Sector
Non-Profit
Public Sector
Private Sector
Private Sector
Private Sector
Non-Profit
Non-Profit
Private Sector
Private Sector
Private Sector
Private Sector
Private Sector
Private Sector
Public Sector
Non-Profit
Private Sector
Private Sector
Public Sector
Private Sector
Non-Profit
Public Sector
Private Sector
Private Sector

71

Workforce Development

Center Ithaca Cuts

Sciencecenter

MaCormick Residential Center

Groton Library

Southside

Autumn Leaves Bookstore

Significant Elements

Newfield Gardens

GIAC

Visiti Ithaca - Taughannock and Ithaca

49 Youth
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