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EMPLOYMENT                                                                           

•	An employer may not refuse to hire or promote an  
 employee, and may not terminate an individual   
 because of age, and must provide the same terms  
 and conditions of employment irrespective of age,  
 including salary.

•	It is an unlawful discriminatory practice for an   
 employer or employment agency to make any   
 inquiry or use any application form that expresses,  
 directly or indirectly, any limitation or discrimination  
   as to age. The Division recommends that                     
    employment inquiries relative to age be limited to  
 the question, “Are you 18 years of age or older?,”  
 unless there are bona fide reasons, such as licensing,  
 for a specific inquiry.

•	An individual may not be denied entrance into an  
 apprentice program because of age. 

•	An employer may not establish separate seniority,  
 layoff, or recall lists based on age.  Seniority must  
 be based on length of employment, and age cannot  
 be used to determine an employee’s status with   
 regard to seniority or layoff.

•	It is unlawful for any union or labor organization to  
 discriminate because of age.  Benefits, services, and  
 membership must be offered on the same basis as  
 to other employees, without regard to age.

•	Generally, mandatory retirement is unlawful under  
 the Human Rights Law.  There are, however,   
 exceptions made for certain executives and persons  
 in high policy making positions, as well as persons in  
 certain occupations.

•	Employment agencies may not discriminate because  
 of age. They must provide services to individuals  
 over 40 years old, such as job referrals, on the same  
 basis as they would to clients of other age groups.


